
  

Tensions have been rising as numerous employers and Mr. Biden seem to be hell-bent on
jabbing the world. We believe it isn’t going to work, but the pressure to feed one’s children
and not to be living on the street may challenge our resolve. Below is some information that
may be helpful. (Note: Rebecca Montrone will be discussing much of this on her radio show
tomorrow (Saturday) at 12:05PM, WKBK 1290 AM and livestreaming at www.wkbkradio.com)

NH Rep for National Vaccine Info Center Weighs in on Jabs

The information below is being shared by Laura Condon, NH Director of Advocacy for NVIC. 

First, an important disclosure from Laura:
Your job, your health, and your life may be at stake.
Please be advised that I am not an attorney and do not and cannot give legal advice
or opinion.
My role is that of a volunteer advocate.
If you are looking for legal advice, I urge you to obtain an attorney to assist you.

Please be aware that there are no exemptions to adult vaccine mandates provided in state
law because there are no vaccine mandates being imposed by state law. There are
exemptions provided to children because there are vaccine requirements imposed on
children. The last thing we want is to give businesses or colleges authority to mandate
vaccines and then attempt to provide relief from this via exemptions. Businesses and
colleges should never have state-sanctioned authority to mandate any vaccines.

FYI, per RSA 126-Q, NH DHHS is in the vaccine business. Staff at the "immunization
division" are not our friends. They are in the business of selling as many vaccines as possible
and certainly are not going to give any advice that would reduce their sales.

Businesses and colleges who are attempting to impose COVID vaccine mandates are doing
it of their own initiative without state statute authority or mandate to do so. New Hampshire
law is silent on adult vaccine mandates by private businesses and colleges. But federal law is
not silent. The mandate of COVID vaccines that only have Emergency Use Authorization is a
violation of federal law regulating EUA products and interventions. 
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I have been inundated with requests for assistance from college students, college
employees, employees of private businesses, and worried residents on how to address the
mandates and how to protect their health freedom. I have been sending out this information:

I believe the requirement to submit to COVID vaccination to keep your job or placement as a
college student is an illegal mandate and I urge you to confront the administration/ employer/
college over their attempt to mandate injection of a medical product that is not FDA licensed,
but only has Emergency Use Authorization (EUA). I believe this should be your first line of
defense.

An attempt by businesses, colleges, associations, etc. to mandate COVID vaccines
that are only available under Emergency Use Authorization and do not have FDA
approval is a VIOLATION OF FEDERAL LAW. Let your employer know that their
requirement is a violation of federal law and demand that they withdraw the mandate. Please
see the important attached document from Children's Health Defense indicating it is
illegal to mandate these shots and that each person must retain the right to decide for
themselves. Please be aware that you have the right to consent or not to an offer to receive
vaccination. It must be an offer, not a requirement or mandate, even if exemptions are
provided. The preferred first step is to reject this mandate by writing to your employer your
objection. Please do not simply ignore the demands of your employer.

Here is some information on that for you:
“the FDA’s guidance on emergency use authorization of medical products requires the FDA to
“ensure that recipients are informed to the extent practicable given the applicable
circumstances … That they have the option to accept or refuse the EUA product …”In the
same vein, when Dr. Amanda Cohn, the executive secretary of the CDC’s Advisory
Committee on Immunization Practices, was asked if Covid-19 vaccination can be required,
she responded that under an EUA, “vaccines are not allowed to be mandatory. So, early in
this vaccination phase, individuals will have to be consented and they won’t be able to be
mandatory.” Cohn later affirmed that this prohibition on requiring the vaccines applies to
organizations, including hospitals.”
https://www.statnews.com/2021/02/23/federal-law-prohibits-employers-and-others-from-
requiring-vaccination-with-a-covid-19-vaccine-distributed-under-an-eua/?
fbclid=IwAR07382r6ifJHhHdWaIfgmutIW7pUXy8UF42nXs17qAlPKNf-tOee0F4zE8

Children's Health Defense has provided very important, helpful advice on this matter.
https://childrenshealthdefense.salsalabs.org/university_advocacy_letter?wvpId=c83a304d-
c9fa-4214-9857-1833441b7604 Please thoroughly read this CHD link and information.
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There are template letters you can use as written or you can modify for your situation,
to submit along with the attached memo.

An exemption is not the same thing as consent or refusal. Federal law regulating EUA
products requires the voluntary consent of the recipient. Providing exemptions does not
relieve your employer or college from their violation of federal law.

Again, the COVID shot mandate is a violation of federal law. My recommendation is that
you push back against the mandate as an illegal mandate rather than attempt a medical or
religious exemption as your first step. Demand that they rescind this illegal policy. If you
wish to assert a religious or medical exemption, please be aware that these exemptions are
your personal medical condition and/or religious beliefs. They are yours to assert. They are
not to be judged or evaluated or rejected by others. They are to be accepted by others. If you
go this route, you must be very careful what you state in your exemption. Most people state
too much and then face rejection of their exemption. To consider this option, you must first
have a copy of the written vaccination policy, exemption policy, and all forms and documents.
Don’t go by what you are “being told”. Get the documents first.

The Children’s Health Defense may be a helpful resource in drafting an exemption.
https://childrenshealthdefense.org/

The Informed Consent Action Network (ICAN) has been very helpful in providing
information and fighting these mandates. They may also be a resource for you. 
https://www.icandecide.org/

America's Frontline Doctors may also be helpful.
https://americasfrontlinedoctors.org/legal/legal-eagle-dream-team/

Attorney Alan Phillips https://vaccinerights.com/index.html

There is also the issue of liability for harm including disability and death that results from
mandating these shots that I do not believe employers have fully considered. Already there
have been 51 deaths reported for NH residents who have died following COVID vaccination,
and 11,940 deaths reported across the nation. https://www.openvaers.com/ When an
employer makes an independent mandate without any legal authority or requirement to do
so, it may be that they assume 100% of the risk from this workplace requirement, especially
since it violates federal law. The National Childhood Vaccine Injury Act of 1986
https://www.nvic.org/Vaccine-Laws/1986-Vaccine-Injury-Law.aspx does not provide immunity
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for liability for vaccines that only have EUA but does provide immunity to manufacturers and
vaccine providers for FDA approved vaccines recommended for children, not employers or
colleges mandating adult vaccines. The PREP Act is what covers EUA products, and it does
not appear that there is immunity from liability under that act for employers or colleges that
impose vaccine mandates that are in violation of federal law.
https://www.phe.gov/emergency/events/COVID19/COVIDvaccinators/Pages/PREP-Act-
Immunity-from-Liability-for-COVID-19-Vaccinators.aspx

Will workers comp even provide liability protection for an employer who imposes a mandate
that is in violation of federal law? It’s doubtful. If a workplace requirement harms their
employees, employers are liable for the harm. The liability could be significant in cases of
permanent disability and death. You should bring this to your employers attention when you
ask them to withdraw their policy. In asking them to withdraw their policy, you may also offer
the suggestion that they remain free to encourage people to get the shots but must fall short
of mandating them.

If your employer should fire you over an illegal vaccine mandate, after you have written to
object to the mandate, and have submitted your medical or religious exemption, you may
have the right to unemployment and legal action against them. Civil rights are protected for
religious beliefs and medical conditions. The New Hampshire Commission for Human Rights
would be helpful, and they provide legal assistance without charge to protect your civil rights.
https://www.nh.gov/hrc/

Please keep me posted as to what action you take and the outcome of such action. This will
help me better advocate. Thank you.

Laura Condon
NH Director of Advocacy for NVIC
www.nvic.org
vaxchoicenh@gmail.com
603.471.0787

Mob Morality and the Unvaxxed

I highly recommend this article by Charles Eisenstein. It speaks directly to the deeply
instinctual (that is, unconscious) human reaction of scapegoating and "othering" that we are
seeing in some corners towards the unvaxxed, and have been seeing for quite a bit longer
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against those who dare to diverge from the established narrative. It helps to answer why
offering the truth rarely works. Here is an excerpt:

Sacrificial subjects carry an association of pollution or contagion; their removal thus

cleanses society. I know people in the alternative health field who are considered so

unclean that if I so much as mention their names in a Tweet or Facebook post, the post

may be deleted. Deletion is a certainty if I link to an article or interview with them. The

public’s ready acceptance of such blatant censorship cannot be explained solely in terms of

its believing the pretext of “controlling misinformation.” Unconsciously, the public recognizes

and conforms to the age-old program of investing a pariah subclass with the symbology of

pollution.

Read the full article here.

Ongoing Events

Wednesdays-Thursdays

Keene Casual Meetups

Feel free to join with other likeminded folks on Wednesdays 12-2ish at Country Life
Restaurant (vegan) at 15 Roxbury St in Keene (right off the square) and Thursday eves
6pm-ish at Pho Keene Great on the square. 

Fridays

Stonewall Farm through Labor Day Weekend, 4-7pm

Eat, drink, shop and chill with friends. Enjoy food from local food vendors. Vendors selling
agricultural, artisan, and service products. Music, lawn games, and beautiful grounds. Beer
and wine. FREE ADMISSION. ALSO: Seeking like-minded VENDORS (free) to, you know,
vend! Contact 603-357-7278.

Open Mic at Restoring Eden in Gilsum
Now 2nd and 4th Fridays. 7PM until ?. Bluegrass jamming and other music as offered by
those present. Bring your own instrument, snacks & (preferably) non-alcoholic beverages.
626 Rt 10, Gilsum NH 03448
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Please see the multi-group calendar for other freedom-minded meetups around the
state. 

If you want your event mentioned in this newsletter (or are interested in getting one
organized in your area), please reply to this email with details. If you are part of
another group and want us to carry your calendar, please let us know.

Bulletin Board

Organic Eggs in Acworth

Available at 624 Cold Pond Road, Acworth. Eggs from chickens that are fed Green Mountain
soy-free organic layer pellets, supplemented with soaked/fermented organic grains and/or
seeds, as well as organic garden gleanings including blueberries and strawberries. $5.50 per
dozen. Eggs can be picked up at your convenience at a new little roadside stand I have
recently erected. If you would like a large quantity, feel free to contact me as I usually only
keep 4 dozen out there at a time.

I also have guinea eggs. The guineas live with the chickens and are fed exactly the same
high-quality foods. The guinea eggs are in 1 1/2 dozen cartons. At the same rate, they are
$8.25. I don’t leave the guinea eggs at the stand, so if you’re interested in those specifically,
please let me know ahead of time. 

You can contact me, Deanne Sanville, through my website:
thelilacdragonfly.wixsite.com/home or by phone: (603) 209-0360

Teen Group Forming
Our student-led group is dedicated to stand up for Americans and for constitutional rights. We
are especially concerned about the rise of medical tyranny and suppression of freedom of
speech. We are also concerned about the groupthink among our like-minded peers and are
dedicated to educating young Americans on their rights and responsibilities as citizens of
America. Contact Skyler at skyercope@icloud.com or Althea at altheaburnham8@gmail.com
to get more information or get the signal code to join our group.
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Learn Organic Gardening

Fertile Fields Farm in Westmoreland is open to having one or two people who want to learn
and participate in growing organic food. Come to the farm once a week (usually half a day)
with a provided prepared lunch. 16 years of age or older please. If health and independent
living are important skills then growing food without chemicals on a small scale can be very
helpful. In exchange for your time at the farm you will leave with an increased knowledge of
growing food and a nice basket of produce for the week. Contact Lori Schreier at 603 399-
7772 or email schreierlori@aol.com. This is not an employment situation but more of an
educational experience of skill building and hands on learning. 

Thomas Carroll Garden
37 School St, Troy, (603) 499-5998, Fri thru Mon 8 am to 6 pm. Each Spring features high
quality annual hanging baskets, starter plants and select perennials; Fall selections include
mums, asters, flowering cabbage/kale and other autumn annuals and perennials.

Have a business or other opportunity to share? Reply with details to have it posted
here at no cost.
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